
Prior to beginning work on this discussion forum,

● Read the weekly lecture. ((ATTACHED))
● Review the DargeanGrix Business Scenario ((ATTACHED))
● View the How I’m Fighting Bias in Algorithms -

https://www.ted.com/talks/joy_buolamwini_how_i_m_fighting_bias_in_algorith
ms#t-511831

● Read the following: This is How AI Bias Really Happens—And Why It’s So
Hard to Fix -
https://www.technologyreview.com/2019/02/04/137602/this-is-how-ai-bias-rea
lly-happensand-why-its-so-hard-to-fix/

● , The Advantages of Re-Humanizing HR with Artificial Intelligence -
https://www.hrtechnologist.com/articles/digital-transformation/the-advantages-
of-rehumanizing-hr-with-artificial-intelligence/

● , How to Make Artificial Intelligence Work for Your Organization -
https://www.latentview.com/blog/business-benefit-from-ai/

● , Artificial Intelligence Has A Problem With Bias, Here’s How To Tackle It -
https://www.forbes.com/sites/bernardmarr/2019/01/29/3-steps-to-tackle-the-pr
oblem-of-bias-in-artificial-intelligence/?sh=4f2215847a12

● , Mitigating Bias in AI Models -
https://www.ibm.com/blogs/research/2018/02/mitigating-bias-ai-models/

● , and 7 Benefits of Artificial Intelligence for Business -
https://www.eukhost.com/blog/webhosting/7-benefits-of-artificial-intelligence-f
or-business/

Consider what is socially responsible and ethically sound when implementing new
technology into the organization.

For example,

● Pros (benefits) to using artificial intelligence (AI): streamlining processes, and
better and faster decision making.

● Cons to using AI: built in bias (e.g., facial recognition, gender bias) and hiring
bias (e.g., gender, racial, ageism, disability, etc.).

In this discussion forum, create a video presentation for senior management at
DargeanGrix that discusses the possibilities of bringing AI-driven human resources
management software in for managing all activities associated with employees
throughout their entire employment life cycle with DargeanGrix.

Consider the benefits and the risks of introducing AI technology into the organization.
Think about how the technology might become a risk to the organization’s employees,
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customers, and partners. Contemplate whether the technology introduces ethical
concerns by implementing the technology.

As is noted throughout the class, be sure to address whether the technology and
innovation brings value to the business and to the customer.

Helpful Hints:

Your goals are to learn to examine elements beyond just their hard costs and to
convince your senior management peers of any identified additional value. Discover and
see the value and possibilities the ideas can bring to the organization. For example, just
because a thing costs more to be “green” or to be “unbiased” doesn’t mean that the
additional cost is wasted investment. Learn to see (and put it in the right context to
present it) where the extra cost brings value to the organization.

In a 3- to 5-minute balanced presentation,

● Appraise both the benefits and the risks of the technology to the organization,
the employees, customers, and partners.

● Defend the positive position on the topic and include mitigations for the risks
you identified above.

● Identify the ethical concerns that may be introduced by the technology.
● Discuss any concerns your audience is likely to have about the possible

ethical issues and social responsibilities associated with the technology.
● Include a deck of slides with the highlights of the main points of your

presentation.

Instructions for recording or uploading a video:

● Write a script. Name and save your script as a Word document. (The script
will be used for reference while you record your video and may be used as a
transcript for accessibility purposes.)


